REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: May 23,2017 

Interviewer: Mallorv Sullivan 

RFA #17-42 

Name of Person(s) Reguestina Assistance; 



Contact Numbers (teleohone. e-mail, etc.): 

Status of Person(s) Interviewed (title, position, student status, etc.): Former Student, currently WCC student 

Reguested Assist; 


0 (name, position, policy, proiect, etc.): Online harassment and posters on 

campus possibly by 




To the best of your knowledge, please fill out the following; 

Interviewee Status: Male □ Female X Administrator □ Faculty □ Staff □ Student □ 

Concern Regarding: Male □ Female □ Administrator □ Faculty □ Staff □ Student □ 

Category: ( Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

X Sex/Gender 

□ Sexual 

□ Sexual Orientation 

□ Employment 

□ Genetic 


Harassment 



Information 


□ Gender Identity or Expression 


Time Line 

Date 

Item 

Comments 

5/23/2017 

M^neeting with 

(StudentT^^ 

(Fomie^tuaent) 

l^^fstopped by the EO office wit|^tu^nts,^^^^| and^|, after 
oem^eferred to our office by OSL.^H|^^i^^^TtIy a st^^, but has 
been recently and plans to be again soon^^HHH, andHHraised 
concerns about poster placed around campiinnannauded pnntM out exerts 
from a Facebook thread. The thread was about the upcoming protest about the 
readmission of a student following suspension for a sexual assault. One 
commenter felt that a protest sign sign “this pussy grabsbacj£was trans^^ 
exclusionary and made the event trans-exclusionary.^^^^f, and^^^| 
disagreed and commented as such on the threa^liese comments were 
included on the signs posted around campus. raised concern that her 

name was included on some of the signs. Whet^^d if they felt these signs 
wer^osted as discriminatory harassment - based on any protected class - 
responded no. She felt that the content was about a protected class, 
n^n^ was no conduct/behavior toward her because of her status in any 
protected class. As such, Mallory shared that this issue could be addressed by 
OSL. The other issue raised was that one of the commenters on the post 
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made very sexually explicit comments about^^^, in what wa^es^ed as 
fan fiction.” They believe these comments were made 
who they believed was a WWU enrolled student who wen^^n^ame 
Mallory informed the students that this issue may be able to be 
addressed by EO and scheduled a follow-up meeting. Mallory requested that 
the student’s bring copies of the posts to the meeting. 

Mallory provided contact information for University Police and discussed 
reporting options. 

5/23/2017 


Mallory checke^ymplicity and identified that there is no student enrolled with 
the name^^HH^I and while there had been a student named^f” 
previously enrolleajn^are not currently enrolled. 

5/24/2017 

Referred to OSL 

OSL follow-up on concerns about the signs posted on campus without 
approval. 

5/25/2017 

with 

No show. 

5/25/2017 

MSmeeting with 

Informationaboi^EO office and resources available on campus. Informed the 
is currently a student. 

5/27/2017 

contacted 

Tfd 

Repor^^^^^^l 

5/30/20107 

^^jgeting with 

Inbmie^he^^H^^^^I is not currently a student. Because neither 

are currently students and the exchange took 
place online, EO does not currently have authority to take action regardin^H 
although the on-campus posters were addressed. Discussion centered arouna 
ideas of free speech^ campus and leaving space for a diversity of ideas. MS 
agreed to send^^| off-campus resources. 

06/09/2017 

MS email 

“Thank you again for coming to speak with me last week. 1 wanted to follow-up 
and send you contact information for two people that you may find helpful to 
connect with. One is Dr. Paul Curd at the WCC Counseling Center. He can be 
reached by telephone at 360-383-3583. The other is Jon Dukes, who works in 
Prevention and Wellness Services here at Western and said he would be 
happv to talk with vou. He can be reach bv email at Jon.Dukes(5).wwu.edu and 
by telephone at (360) 650-4689. 

1 hope you have a nice weekend and that you are doing well. Please let me 
know if you have any additional questions or continuing concerns.” 

did not respond to this email. 
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